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Program-Specific Assistant Professor (Non-tenured) at the Institute for Aqua Regeneration,
Shinshu University
Application Guidelines

1. Purpose and Background of the Recruitment

The Institute for Aqua Regeneration aims to actively accept young and talented individuals
from regions with critical water issues, nurturing them to become future leaders.

We are committed to international collaborative research and talent development, while also
working to demonstrate research outcomes and solve global-scale problems.

Furthermore, we are promoting the creation of an educational organization in the field of
Aqualogy, which is unique to our institution.

Therefore, close collaboration with regions facing critical water problems (including, but not
limited to, Asia and the Global South) is essential.

As part of a comprehensive system to achieve these goals, we are publicly recruiting foreign
faculty members who are well-versed in the current conditions of these regions.

2. Number of Hires and Position Title
One position available for Program-Specific Assistant Professor

3. Affiliation
Institute for Aqua Regeneration

4. Primary Work Location
Shinshu University, Nagano (Engineering) campus (4-17-1 Wakasato, Nagano)

5. Research Field
Nanotechnology/Materials — Nanomaterials

6. Job Description
Fundamental and applied research on water, hydrogen, and related fields
Education at the newly established graduate school (Aqualogy)
Research and educational activities in overseas regions with serious water issues, etc.

7. Qualification
(1) The applicant should hold a Ph.D. Those who are projected to obtain a Ph.D. degree by
the start of the employment period may apply.
(2) The applicant should be proficient in English for educational and administrative
purposes. Japanese language ability preferable.

8. Period of Employment
October 1, 2025 to September 30, 2028
*The contract may be renewed upon review up to a total contract period of 10 years.

9. Work Conditions and Benefits

Employment type: Full-time, discretionary labor system. Non-tenured (fixed-term).

Salary: Annual salary system based on Shinshu University regulations. Please contact <15. contact> for
further details.

Insurance benefits: Enrollment in employment insurance, workers' accident compensation insurance,
and social insurance (Ministry of Education, Culture, Sports, Science and Technology Mutual Aid
Association)

Others: Depending on institutional needs, job reassignment or changes in work location may be
required.



Retirement age: 65 years old

10. Application Documents

(1) Cover letter (free format, please specify the position you are applying for: Program-Specific
Assistant Professor)

(2) Curriculum Vitae: Include self-portrait, educational histories, work histories, academic
societies, degrees, title of dissertation, rewards and punishments.

Note: Please be sure to list any prior criminal convictions or disciplinary actions if applicable.
Failure to disclose relevant information may be considered as a misrepresentation of your
history and possible rescission of an offer of employment or disciplinary dismissal.

(3) List of achievements (include peer-reviewed papers, proceedings or preprints, books, reviews,
invited lectures, grants and external funding, others)

(4) Major publications (3 to 5 manuscripts) and an outline of each publication including the
contribution of the applicant.

(5) Research activities to date and Aspirations for the Future. (1 page in A4 format)

(6) One recommendation and contact information of the recommender.

(7) Contact information (E-mail address, telephone number, and postal address).

11. Application Deadline
No later than 5:00 PM Japan Standard Time on August 18th 2025.

12. Selection Method
Those selected through the initial selection process (document screening) will undergo a
second round of selection (interview).

#Shinshu University promotes gender equality, and female candidates will be hired if their
performance (research results, educational achievements, social contributions, etc.) and
character are recognized as equivalent to those with male candidates. However, this does not
mean that priority is given to hiring solely on the basis of gender.

13. Method of Submission
Please submit all application documents as a single PDF file attached to an e-mail sent to arg-
shomu@shinshu-u.ac.jp. Please use File Transfer Services if the attachment exceeds 10 MB.

s Please set the e-mail subject as 'Application for Program-Specific Assistant Professor Position'.

#We will not use the personal information contained in the submitted documents for any
purpose other than this application, as stipulated by the laws and regulations regarding the
protection of personal information.

14. Contact

Mr. Toba, Large-Scale Research Promotion Section, Research Promotion Department,
Shinshu University,

E-mail : arg-shomu@shinshu-u.ac.jp

15. URL of the Homepage of the Institute for Aqua Regeneration
https!//www.shinshu-u.ac.jp/institution/arg/

16. Others

Shinshu University is working to improve the research environment by introducing a research
assistant system and a mentor system so that researchers can make the most of their
abilities. To promote the work-life balance of faculty and staff, we are proactively working on
gender equality by operating on-campus childcare facilities, distributing discount coupons for



the baby-sitting service, and providing temporary childcare for university entrance test
proctor duties.

Note regarding total contract period: If you are currently employed by Shinshu University or
have resigned from Shinshu University less than six months before the date of appointment,
regulations regarding the total contract period at Shinshu University will be applied. Please
contact the human resources department of your affiliation or <14. contact> for details.



