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Program-Specific Associate Professor (Non-tenured)
at the Institute for Aqua Regeneration, Shinshu
University Application Guidelines

1. Purpose and Background of the Recruitment

Shinshu University is working to strengthen research capabilities in the "Aqua Regeneration (ARG)
field," which involves various fields related to regeneration of the global environment with special focus
on water, such as the recycling and reusage of water and the generation and utilization of water-derived
hydrogen energy. In addition, as our university is selected for the Program for Promoting the
Enhancement of Research Universities with Regional Cores and Distinctive Characteristics (J-PEAKS),
we aim to achieve even greater research excellence, innovation creation, and regional contribution. In
March 2024, our research organization, the Institute for Aqua Regeneration (ARG Institute) was
established. To promote research at our Institute, we are publicly recruiting faculty members.

The target of this recruitment is a researcher who will work on fundamental technology research
that integrates the Aqua Regeneration field with inorganic chemistry/materials chemistry, such as
reaction research using water as a reaction field in growing inorganic crystalline materials, and research
on water environment preservation technology using new reactions. We aim to realize the preservation
and efficient utilization of water resources by creation and application of new inorganic crystalline
materials, thereby contributing to the development of a regional circular society.

2. Number of Hires and Position Title
One position available for Program-Specific Associate Professor (Non-tenured)

3. Affiliation

Institute for Aqua Regeneration

4. Research Field
Inorganic Crystal Chemistry

5. Job Description
* Research Field: Research and development of inorganic crystal materials that contribute to research
in the Aqua Regeneration field, such as water and hydrogen energy. The successful
candidate will conduct research in cooperation with faculty members belonging to
the Institute for Aqua Regeneration.
* Educational Field: Giving classes, experiments, and practical training related to the fields of inorganic
chemistry and crystal chemistry at the newly established graduate school
(Aqualogy) in both Japanese and English.
* Administrative Duties: Operation of the Institute for Aqua Regeneration.

6. Qualification
The applicant must fulfill all of the following requirements (1) through (3):
1. The applicant should hold a Ph.D. degree, or be projected to obtain a Ph.D. degree by the start of
the employment period.
2. The applicant should be fully proficient in both Japanese and English for undergraduate and
graduate student education and administrative purposes.



3. Nationality and gender are not questioned. However, the applicant must have no difficulty in
daily conversation in Japanese.

7. Period of Employment
October 1, 2026 to March 31, 2029
#%  The contract may be renewed upon review up to the retirement age or a total contract period not
exceeding 10 years.

8. Work Conditions and Benefits

* Employment Type: Full-time, discretionary labor system. Non-tenured (fixed-term). Deemed
working hours are 7 hours and 45 minutes per day (Standard hours: 8:30-17:15,
with a 60-minute break).

» Salary: Annual salary system based on the Working Regulations for Program-Specific Academic Staff

of National University Corporation Shinshu University.

(The annual salary amount is calculated by adding the term-end and diligence allowance to
the basic salary calculated in consideration of academic background and experience in
accordance with the Detailed Regulations on Salary for Staff under the Annual Salary System
of National University Corporation Shinshu University. For a specific estimated annual salary,
please contact <13. Contact>).

* Retirement Age: 65 years old

(Retirement date: The first March 31st after reaching the retirement age).

* Work Location: Shinshu University, Nagano (Engineering) Campus

(4-17-1 Wakasato, Nagano City, Nagano Prefecture).

* Holidays and Leaves: Statutory holiday is Sunday. Working on Saturdays and public holidays is not
required at the employee's discretion. Year-end and New Year holidays,
summer vacation, annual paid leave, and other leave systems are available.

* Insurance Benefits: Enrollment in employment insurance, workers' accident compensation insurance,

and social insurance (Ministry of Education, Culture, Sports, Science and
Technology Mutual Aid Association).

* Passive Smoking Countermeasures: Available (No smoking on campus).

* Others: Job reassignment, or changes in work duties or work location may be ordered due to

institutional needs.

9. Application Documents
1. Cover letter: (Free format, please clearly specify the position you are applying for: Program-
Specific Associate Professor).

2. Curriculum Vitae: Free format. Please include a self-portrait, educational history, work history,

academic societies (including details of activities), degrees, title of dissertation,
and rewards and punishments.
Note: Please be sure to provide a section for rewards, punishments, and
disciplinary history, and list any prior criminal convictions or disciplinary
actions. Failure to disclose relevant information may be considered as a
misrepresentation of your history and may lead to the rescission of an offer of
employment or disciplinary dismissal.

3. List of achievements: (Please classify into peer-reviewed papers, international conference
proceedings or preprints, books, reviews/commentaries, invited lectures,
grants and external funding, and others).

4. Major publications: (3 to 5 papers) and a summary including the contribution of the applicant.



5. Outline of research activities to date and Aspirations for the Future: (Approx. 1 page in A4 format).

6. One recommendation letter or the name and contact information of one person who can be
referenced.

7. Contact information (E-mail address, telephone number, and postal address).

10. Application Deadline
No later than 5:00 PM Japan Standard Time on July 27th, 2026. (Application documents must arrive by
this deadline).
Note: Prior to submitting your documents, please make an advance contact to the contact address listed
in <13. Contact> stating that "I plan to apply based on the application guidelines for the Program-
Specific Associate Professor (Non-tenured) at the Institute for Aqua Regeneration, Shinshu University."
The faculty member in charge may inquire about your research area, achievements, etc.

11. Selection Method

Applicants selected through the initial screening (document review, etc.) will proceed to the second

screening (an interview, etc.).

Note: Please note that we may contact you during the first screening process if clarification is needed.

Note: In principle, the interview will be conducted at Shinshu University, Nagano (Engineering)
Campus (4-17-1 Wakasato, Nagano City). Transportation and accommodation expenses for the
interview shall be borne by the applicant.

Note: Shinshu University promotes gender equality, and female candidates will be hired if their
performance (research results, educational achievements, social contributions, etc.) and
character are recognized as equivalent to those of male candidates. However, this does not mean
that priority is given to hiring solely on the basis of gender.

Note: Submitted documents will not be returned. Personal information contained in the application
documents will not be used for any purpose other than the selection procedure and
accompanying duties.

12. Method of Submission
Please submit all application documents via Web application from the JREC-IN Portal.
All documents from (1) to (7) listed in "9. Application Documents" must be combined into a single PDF
file and uploaded as a ZIP file. Submissions by e-mail or postal mail will not be accepted.

13. Contact
Institute for Aqua Regeneration, Shinshu University
E-mail: arg-shomu@shinshu-u.ac.jp

14. URL of the Homepage of the Institute for Aqua Regeneration
https://www.shinshu-u.ac.jp/institution/arg/

15. Others

Shinshu University is working to improve the research environment by introducing a research assistant
system and a mentor system so that researchers can make the most of their abilities. To promote the
work-life balance of faculty and staff, we are proactively working on gender equality by operating on-
campus childcare facilities, distributing discount coupons for the baby-sitting service, and providing
temporary childcare for university entrance test proctor duties.

Personal information related to this selection will be used only for the selection procedure and
accompanying duties.


mailto:arg-shomu@shinshu-u.ac.jp
https://www.shinshu-u.ac.jp/institution/arg/

Note regarding total contract period: If you are currently employed by Shinshu University or have
resigned from Shinshu University less than six months before the date of appointment, regulations
regarding the total contract period at Shinshu University will be applied. Please contact the human
resources department of your affiliation or <13. Contact> for details.



